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Dear Students, Families, Colleagues and Friends 
 
Welcome to today’s issue of the Head’s Weekly Newsletter. 
 
We are coming to an end of the first week of our Quality Assurance Fortnight. Quality 
Assurance, or QA, as it is often referred to, is a multi-faceted process of checking how well 
we are doing against the agreed standards. Such standards, also known as Key 
Performance Indicators, or KPIs (we do love our abbreviations, don’t we?) set a range of 
expectations regarding our school’s work. During this part of our annual QA cycle, we used a 
number of KPIs, including (but not limited to): 

- Ofsted framework 
- School Development Plan (abbreviated to SDP) 
- Human Resources (abbreviated to HR). 

 
I am pleased to share with you here our current ALS Self Evaluation – January 2018, a 
document which is also available in full on our website (Home  Documents  School 
Development Plan  ALS Self Evaluation – January 2018). 
 
This summary clearly shows that the school has taken the steps to address the one area of 
development suggested by Ofsted in January 2016 and, additionally, developed a range of 
practices surrounding all six parts of our School Development Plan 2016-18: 

- Effectiveness of Leadership and Management  
- Our Students 
- Our Families 
- Our Team 
- Our Autism Research and Development 
- Our Resources 

 
“Are we there yet?” one might ask? The truth is: there is no “there” to be got to in education. 
We aim high and we work hard to “get there” whilst accepting that the ever-changing reality 
of school life will always present some unexpected opportunities and challenges. 
 
One thing is certain: all the evidence – from the attendance at school, through the quality of 
the lessons observed, all the way to the progress shown by the students in their work and 
backed up by the data analysis shows us that our school is indeed OUTSTANDING! 
 
My thanks go to every member of our school community for their positive contributions!!! 
 
Wishing you all a very restful weekend 
 
Mrs A Hildrey 
Headteacher 

Issue 18, 26 January 2018 
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Focus Assessment/ Action taken Priorities/ Next steps 
 

Last Ofsted 
inspection  
(13-14 January 
2016) 

Outstanding (Grade 1) “Build on the improvements 
seen since the previous 
inspection by ensuring middle 
leaders evaluate precisely the 
impact of their actions on pupils’ 
academic and personal 
development progress, in order 
to fine-tune their actions and 
ensure the optimum effect on 
learning) 

Actions taken to 
address the 
latest Ofsted 
recommendation 

Development of Middle Leaders 
included: 
 

1. Restructure 
2. New roles of Heads of 

Departments 
3. New roles of Key Stage 

Leaders 
4. Local accountability for each 

Key Stage 
5. Quality assurance reflects 

holistic model of education, 
focusing on academic 
progress, specialist support 
and development of life skills 

6. New curriculum in place 
makes quality assurance 
stronger with stable teams 
working with the students and 
adjusting/fine-tuning 
programmes of study based 
on rates of in-year progress 

7. Middle leaders engaged in 
leadership development 
programme and an integral 
part of the school’s Leadership 
Team 

8. Middle Leaders responsible 
for performance management 
of the teachers in their Key 
Stage 

9. Middle Leaders working 
together within and across the 
Departments to drive 
innovation and new ways of 
working 

10. Extensive CPD opportunities 
afforded to the KSL 

 
 

Next steps in the development 
of Middle Leaders: 
 

1. Increasing systemic 
consistency across the 
leadership practices in 
the five Key Stages 

2. Linking performance 
data into planned 
interventions and 
analysing impact, rather 
than activity itself 

3. Development of SMART 
targets for the holistic My 
Plans for each student – 
this is needed in 
particular in the S and D 
section of the plan 

4. Readiness for external 
scrutiny of Ofsted at the 
next inspection 
 

SELF EVALUATION – JANUARY 2018 
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Focus Assessment/ Action taken Priorities/ Next steps 
 

Effectiveness of 
Leadership and 
Management 

Outstanding 
 

1. Headteacher, supported by 
other leaders and governors, 
drives ambitious vision for the 
school’s successful practice 

2. Students’ needs are at the 
centre of that vision, with the 
holistic Philosophy of 
Education: ASD Model © 
launched in the school in 
2016-17 and developed 
further in 2017-18 

3. Balance between academic 
progress, specialist support 
and development of life skills 
has been further strengthened 
and has resulted in students’ 
complex needs being met 
exceptionally well 

4. The financial position of the 
school is now stable and the 
staff are fully supported, 
through a range of 
professional development 
opportunities, to provide 
outstanding service to the 
students 

5. Family engagement in the 
school has strengthened and 
the leaders are at the forefront 
of family communication; this 
includes a PTA (called FAB) 
being a proactive advocacy 
group for the school 

6. Where problems are 
communicated or complaints 
raised, they are addressed 
positively, swiftly and 
transparently 

 
Next steps in the 
development of Leadership 
and Management: 
 
1. Governing Body to 

develop skills and 
expertise in school 
governance and, through 
effective governing 
activity, to know the 
school well. 

2. Continue to strengthen 
systemic leadership of 
the school to ensure 
compliance and 
consistency across all 
practices 

3. Leadership skills of staff 
other than those in 
leadership positions to 
develop through a range 
of local initiatives and 
evaluation of their impact 
on the overall 
effectiveness of the 
school. 

 
 
 

Additionally, see steps above for 
Middle Leaders’ development 

Quality of 
teaching, 
learning and 
assessment 

Outstanding 
 

1. Teaching is Outstanding and 
never less than Good 

2. As a result, students’ 
attendance at school is 
exemplary and their 
engagement in learning 
superb. This leads to progress 
rates above national average 

Next steps in the 
development of teaching, 
learning and assessment: 
 
 
1. Strengthen specialist 

support offered to the 
students, their families 
and the teams of school 
staff in order to ensure 
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for all groups of students 
across the age range. 

3. Where difficulties are 
identified, targeted 
interventions are swiftly put in 
place resulting in maximising 
students’ progress 

4. All students progress to further 
education, employment or 
training 

all therapeutic needs of 
the students are met 

2. Strengthen further 
moderation practices, 
especially for the S and 
D aspects of the ADF 
Model ©  

3. Promote innovation in 
the ASD teaching 
methods through 
SCERTS Model. 
 

Personal 
development, 
behaviour and 
welfare 

Outstanding 
 
Personal development and welfare 
 

1. The school’s work to promote 
personal development and 
welfare is exceptionally well 
developed, resulting in 
unlocking of potential of 
students with complex needs 

2. The school is calm and well 
organised with the students 
showing and speaking of their 
desire to be successful in their 
learning 

3. Students are safe in school. 
The new system of monitoring 
patters of behaviours and 
wellbeing is exemplary. 

4. Incidents of bullying are rare 
and students act as 
passionate advocates of 
respectful treatment of others 

 
Behaviour 
 

1. The behaviour of students is 
outstanding, with students 
staying polite and courteous to 
each other, the adults and 
visitors 

2. Attitudes to learning are also, 
on the whole, excellent. 

3. Attendance is very good and 
the rates of attendance of ALS 
students are above the rates 
for the special schools’ sector 
within LCC for Sep-Dec 2017. 

 
 

Next steps: 
 
 
 

1. Strengthen “D” 
component of the ASD 
Model © to ensure that 
all students have a 
SMART set of targets for 
their My Plans © 

2. Develop Care Plans for 
those students whose 
mental health and 
wellbeing is of concern 

3. Engage therapeutic 
interventions to assist 
leavers with the fear of 
isolation 

4. Support students with 
persistent absence 
problem to establish 
alternative ways of 
learning 

 
 
 
 
 
 



  
 

Page 5 of 38 
 

 
 
 
 
 
 

 

 

 

Outcomes for 
pupils 

Outstanding 
 

1. Despite students’ attainment 
on entry almost always below 
that expected of their age, the 
rates of progress in the basic 
skills are outstanding for all 
groups of students 

2. English and mathematics are 
taught very well and result in 
leavers achieving externally 
accredited learning. The 
choice of accreditation reflects 
students’ learning needs. 

3. Extra-curricular learning and 
special events further enrich 
students’ experience of 
learning and engage them in 
learning on and off the school 
campus. 

Next steps in securing even 
better outcomes: 
 

1. Evaluate new curriculum 
and measure progress 
rates; as a result, adjust 
curricular offer for 2018-
19 

2. Review accredited 
learning and ensure offer 
for 2018-19 matches all 
students’ needs 

3. Develop transition 
planning for school 
leavers further, to ensure 
that plans are made in 
advance and support 
offered to the students 
and their families, as well 
as, in some cases, the 
next provider of 
education, training or 
employment 

4. Implement Job Coaching 
in 2018-19 
 

Early Years 
provision 

Ofsted 2016 – Outstanding 
 
Current assessment - no EYFS 
students at the school at present. 

Should we receive a referral for 
an EYFS child: 
 

1. The Key Stage One is 
set up to accommodate 
new students and the 
environment is readily 
adaptable (at no extra 
cost) to assimilate EYFS 
provision. 

2. Moderation with another 
EYFS setting would be 
organised (both 
mainstream and special) 

3. Quality Assurance and 
EYFS-specific 
safeguarding practices 
would follow. 
  

16 to 19 study 
programmes 

Outstanding 
 

1. Outcomes are outstanding for 
all learner groups 

2. Independent career advice 
and guidance is rich and 
results in students making 
decisions about their 

Next steps in the development 
of Key Stage Five: 
 

1. Increase personalisation 
of learning for life further 

2. Develop Job Coaching 
programme 
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destinations with appropriate 
guidance and support 

3. Accredited learning 
opportunities match students’ 
levels of ability 

4. Community-based learning is 
varied and offers students life 
skills development in the 
context likely to be useful 
outside of their school 
day/week/time 

5. Many students engage in on-
site and offsite work 
experience projects and some 
secure voluntary or paid work 
during their time at the school  

3. Develop supported 
internships, traineeships 
and apprenticeships 

4. Employ and/or promote 
employment for those 
who seek it 

5. Support mental health 
and wellbeing and work 
with external agencies 
and families to reduce 
the risk of isolation trap. 

 

Monthly Sector Attendance Report 

01/09/2017 to 31/12/2017 

Month Primary Secondary Special  Pupil 

Referral 

Unit 

Abbot’s Lea 

School 

(also 

represented as 

part of the 

Special sector) 

 

September 96.37% 95.45% 87.21% 78.63% 95.96% 

October 95.97% 94.67% 86.33% 72.00% 94.85% 

November 95.76% 94.53% 86.23% 71.63% 94.53% 

December 94.80% 91.98% 84.47% 64.49% 93.76% 

 

Sources: 

1. Education Data and Analysis Team; email: capitaone@liverpool.gov.uk; Report 
Generated: 08/01/2018 14:01  

2. ALS SIMS report, Report Generated: 09/01/2018 
 
 
 
 
 
 
 
 
 

 

mailto:capitaone@liverpool.gov.uk
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PRIORITIES FOR SCHOOL DEVELOPMENT PLAN  

TERM 3  

(8 January – 9 February 2018) 

Area of SDP  Priority for Term 3 
 

LM1 GB effectiveness:  
- Meetings management 
- GB visits and reports 
- GB training 
- Constitution, membership and roles 
- School group size 
- Parent Governor Election (skills: local business or therapy) 

 

LM3 HT, with support of other leaders, to draft the new SDP 2018-20 
priorities 
 

S1 Safeguarding Curriculum draft 
 

S4 Curriculum Map completion and publication for all KS 
 

S5 Outdoor Learning Project - secure clear advice from LCC re: 
possible site changes 
 

F1 Draft Admission Pack 
 

F2, F4, F6 Identify families with whom no contact is currently established and 
we will identify more ways to engage families 
 

T1 Advertise Head of Autism Research and Development and plan 
recruitment programme 
 

T2 HR Strategy launch 
 

T4 New online learning opportunities for staff to be explored 
 

T5 Commission payroll 
 

R1 Place planning to be completed with LCC  
 

R2 Classroom planning for 2018-19 to be started 
 

R3 ICT kit out costs to be confirmed for 2018-19FY 
 

R4 Finance and Operations Strategy launch 
 

R6 New Prospectus published 
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We are absolutely delighted to announce that, following the two-date inspection by Investors 
In People (IIP), Abbot’s Lea School has met the very high standards required of the 
organisations with regards to their HR practices. 
 
I want to thank all colleagues, many of whom were selected for an interview with the 
Assessor, for their time, their honesty and their constructive feedback regarding our 
strengths and areas for further development. 
 
Our accreditation is granted for a period of three years and we will continue to be inspected 
annually to ensure we maintain high standards already developed and implement actions 
agreed for future growth. 
 
I share with you the summary of the IIP report by Joanne Hamilton. 
 
 

 
 
 
 

Assessment Findings  

The outcome of the assessment is that Abbot’s Lea School has been successfully 

reaccredited as an Investor in People.   

This is to be particularly commended given the added stretch that the new version 6 standard 

now provides and given the significant change the school has been through.  

The assessment revealed a number of strengths including;  

• A very clear school purpose and vision that was clearly understood by staff.  

 

• A set of clearly defined values, known as the Golden Rules, which again were 

well understood by people.  

 

• A concise school development plan which sets out a series of strategic 

aims/commitments which underpin the school’s vision.  

 

• An organisational structure which has had to change, partly borne out of 

necessity because of the school’s financial situation, but which is also now clearly 

aligned to ensuring the school can deliver its vision going forward.  A number of new 

roles for example have been created including new positions on the senior leadership 

team.  Key Stage Leaders have also been established, a Family Advisor role has been 

created (to support the school’s aim of wanting to work more in partnership with 

parents) and a new role of Higher Teaching Learning Assistant now forms part of the 

school structure, as the school has moved to a more devolved team based approach 

to classroom teaching/support for students.    

   

• Time has also been invested well in working with the newly formed senior and 

middle leadership teams to agree what is expected of leaders in the organisation in 

HUMAN RESOURCES UPDATE 
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order to get the best out of their respective staff teams.  This has included a scheme 

of delegation being agreed, as well as development sessions with another Head from 

a local teaching school which the group has accessed.  Managers appear to have 

welcomed the time that has been invested here in terms of them being able to; build 

positive working relationships amongst the group, gain an understanding of people’s 

individual leadership styles and agree how the group will endeavour to lead their 

teams in a consistent way going forward.  

  

• Positive working relationships were confirmed as existing between line 

managers and their teams in the majority of instances, where people regularly 

confirmed that their managers were effective in supporting them to perform in their 

roles.  Managers were regularly described as giving people clear direction, being 

supportive, accessible and making time for people as required.  

  

• There is a clear commitment evident to supporting people’s ongoing learning 

and development needs for mutual benefit, with numerous examples being described 

here which in turn gives confidence that resources are being targeted effectively.  This 

is also an area that many of those spoken to felt had improved significantly with the 

appointment of the current Headteacher.  

  

• Building on the previous point, there is also a clear commitment from the senior 

team to identify ways through which the school’s approach to leading, managing and 

developing people can be continuously improved.  This is evident from the many 

positive changes which have been introduced over the last 12 months to strengthen 

the school’s people practices, examples of which are referenced in Annex 2 of the 

report – Evidence Summary. 

 

In addition to these the school has also sought to seek feedback from staff through the 

distribution of a staff engagement survey, the results of which have been analysed and through 

the establishment of a staff forum, which meets 6 times a year.  

  

The assessment equally identified some areas where the organisation could further strengthen 

its practices/build on current good practice, in order to ensure that going forward its people 

practices are fully focused on helping to deliver the school’s ambition.   

These development areas are detailed in the action plan in the next section entitled 

“Recommendations”.   

They focus on such things as;   

- Effectively embedding some of the recently updated people practices such as 

for example the performance management system.  

- Following through plans to further develop the school’s approach to reward and 

recognition.  

- There is also scope for the school’s values to be revisited with the full staff 

team, to ensure that going forward everybody is truly bought into these and equally to 

explore the possibility of some level of team building activity across the school 

(perhaps through an INSET) now that the new school structure is starting to bed in.    
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- Consideration could also be given to developing a form of staff suggestion 

scheme to encourage people’s ideas to be put forward that will help to continuously 

improve the school’s practices/performance going forward.  This could then become 

another strand of the school’s reward and recognition strategy if ideas that are taken 

on board are recognised in some way.   

- Finally there is scope for the school’s staff engagement survey to be revisited 

with a view to identifying if the current survey covers questions which link to the 9 new 

indicators of the version 6 Investors in People Standard.   

These are those common characteristics that the research which underpins the new 

standard found to be prominent in high performing organisations (those that could 

demonstrate year on year improvement in results for a period of 5 or more years).   

The IiP Practitioner has also confirmed that she will send the school some additional 

information around the measurement aspect of the new standard, given that the school 

is now keen to work with the IiP wider framework to further develop its people practices 

over the next 3 years.  

 

Congratulations!!! 
 
 
 
 
 
 
On the second day of the IIP Assessment Visit, we held the meeting of the Governing Body. 
As part of that meeting, the Governors considered and unanimously endorsed our new HR 
Strategy, which goes hand-in-hand with our School Development Plan. 
 
We remain totally committed to developing people – starting from own development, through 
the development of teams through to the whole organisation as a culture. It is only through 
such approach that our vision of becoming the best specialist school for our students will be 
realised. 
 
Today marks the official day of our launch of the Abbot’s Lea HR Strategy – I am sure you 
will all agree it is a fantastic way to capture our investment in Our Team: 
 
 

  

  
 

HR STRATEGY 
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HR STRATEGY 
 

Introduction and Background 
 
The HR Strategy has been developed to support the delivery of the School Development Plan. 
Following a period of change and restructure within the school the strategy will set out the 
vision to develop the workforce in order to achieve School Development Plan objectives and 
our aspiration of becoming the best specialist school in the world. 
 
Building on the restructure of 2017 and the implementation of new and specialist roles and a 
new management structure, plus the addition of dedicated meeting and CPD time, the strategy 
aims to build on the changes and embed some of the new practices as the norm in school. 
 
With a challenging financial environment and an increasing number of local competitors 
emerging it is essential that the school equips its staff to meet this challenge. Below are the 
key objectives that sit within the strategy. 
 
Objectives 
 
Talent Attraction and Retention  
 
Strategic Aim  
To attract and retain the most talented professionals to enhance the learning experience for 
students at our school and support our ambition of becoming the best specialist school in the 
world. 
 
Strategic Objectives  

1. Diversify talent attraction methods in order to ensure the very best professionals are 
appointed to the school. 

2. Develop our relationships with local universities and colleges to increase our profile 
amongst students seeking placements and later seeking employment after qualifying. 

3. Continue to develop our reputation as an outstanding specialist school in order to retain 
a high profile and attract good quality candidates. 

4. Develop our apprentice programme to attract the best new talent to the school and 
develop our future workforce. 

5. Develop a robust induction programme to ensure our new employees are given the 
best possible start at the school and can reach maximum effectiveness quickly. 

 
Measures of Success and Impact  

1. Monitor recruitment data to analyse source of applicants, those shortlisted and those 
appointed. 

2. Number of posts filled first time over 90%. 
3. All offers of employment accepted by the candidate. 
4. All apprentices recruited from our own or neighbouring schools. 
5. Evaluations of induction process and successful probationary periods. 

 
 
Development and Capability 
 
Strategic Aim  
To offer a wide range of development opportunities to our staff in order to increase their 
capability and develop the quality and range of opportunity on offer to our students and to 
support the ambition of becoming the best specialist school in the world. 
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Strategic Objectives  

1. Offer access to relevant professional qualifications to all employees. 
2. Expand the range and type of learning available for employees, embracing technology 

and promoting self-directed learning. 
3. Develop career maps for roles so employees are clear about progression 

opportunities. 
4. Support the ASD Model and the progress of our students by developing internally the 

range of therapeutic interventions our staff are able to use with our students. 
5. Support our School Business Support Team to become professionals who enhance 

the efficiency of the school and develop new initiatives. 
 
Measures of Success and Impact   

1. Increased satisfaction with learning and development opportunities offered. 
2. Increased number of employees with relevant professional qualifications. 
3. Increased range of therapeutic support offered by employees and increased student 

progress. 
4. Increased number of internal promotions after utilising career maps. 

 
 
Management and Leadership 
 
Strategic Aim  
To ensure the school has trusted and inspirational leaders and managers who can direct the 
school to achieve its aspirations. Promote the view that all employees have a leadership 
responsibility.  
 
Strategic Objectives  

1. Continue to develop the distributed leadership model throughout the school, 
encouraging action and decisions at local level. 

2. Ensure leaders are clear about the expectations of them and the responsibilities 
delegated to them, and that they communicate this to employees. 

3. Promote the leadership responsibilities of all employees, regardless of whether they 
are in a management role. 

4. Continue to develop the ALS Leadership Programme for existing and future leaders. 
 
Measures of Success and Impact  

1. More decisions made locally by class teams with less escalation to Leadership Team. 
2. Scheme of Delegation developed, agreed and understood by staff. 
3. Continue development of ALS Leadership Programme with our current Leaders. 
4. Identify future leaders and commence a development programme with them. 
5. Support the Governing Body with their development in order to ensure they are 

equipped to confidently lead our school. 
 
 
 
Performance and Planning 
 
Strategic Aim  
To ensure employees are aware of their individual objectives and the standard they are 
required to work at. To ensure all employees are meeting this standard and that the school 
has robust plans in place to support the diversification of services or new roles without 
compromising the quality of teaching for our students. 



  
 

Page 13 of 38 
 

 
 
 
 
 
 

 

 

 

 
Strategic Objectives  

1. Ensure all employees understand the School Development Plan and our aspirations 
for the future. 

2. Use the Performance Management process to set out clear objectives for employees 
that are linked to the schools strategic objectives and review regularly. 

3. Promote diversification of skills within the workforce to support the transition into the 
delivery of our new curriculum. 

4. Review the Performance Management process and documentation to ensure 
maximum impact is achieved. 

5. Ensure employees have the relevant skills to deliver new projects or fill new vacancies 
within the school. 

6. Ensure employees maintain high levels of attendance and embrace the school code 
of conduct “Be here. Every day….” 
 

Measures of Success and Impact  
1. Survey feedback indicates high level of understanding of objectives and School 

Development Plan. 
2. Quality checks of the Performance Management documentation show clear 

understanding and achievable objectives. 
3. High level of internal appointments to promotion opportunities and new roles. 
4. Skills audit shows wide range of skills and knowledge which can be applied across the 

school. 
5. A declining trend in sickness absence data. 
6. Reduced number of non-sickness related absences impacting on the working day. 
 

 
Empowerment and Engagement  
 
Strategic Aim  
To develop a culture in which staff engagement and communication flourishes and employees 
are enthusiastic about making suggestions and feel listened to and valued. 
 
Strategic Objectives  

1. Continue to develop employee engagement and encourage positive contributions to 
the development of the school for both students and employees. 

2. Use staff surveys to obtain quick good quality feedback from employees. 
3. Develop appropriate channels of two way communication throughout the school, 

making best use of technology where opportunities are available. 
4. Recognise the importance of work life balance and support employees with the 

management of their mental and physical wellbeing. 
 
Measures of Success and Impact  

1. Increased response rate to internal surveys. 
2. Active participation in Staff Focus Group with positive suggestions and initiatives 

coming from employees. 
3. Increased participation in project working groups by staff. 
4. Feedback on effectiveness of communication in staff surveys. 
5. Engagement in wellbeing activities and levels of sickness absence. 
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Recognition, Reward and Success 
 
Strategic Aim  
To recognise and to celebrate the success or high performance of either individuals, teams or 
the school, both internally and externally. 
 
Strategic Objectives  

1. Ensure recognition is embedded as a normal part of school life and regular feedback 
is given to employees on their performance. 

2. Develop a peer led mechanism to quickly and publicly acknowledge achievement and 
give praise.  

3. Benchmark and celebrate our success externally through engagement in local and 
national awards. 

4. Develop Total Reward Statements so employees understand the full value of the 
benefits of working at our school. 

 
Measures of Success and Impact  

1. Engagement of employees in acknowledging their peers. 
2. Achievement of shortlisting for any award entered. 
3. Feedback from Total Reward Statements. 

 
 
 
My thanks go to Mrs Michelle Griffiths, our Head of HR for her leadership in this area! 
 
 

 
OPPORTUNITIES TO JOIN US 

 
 
We have new opportunities for exceptional people to join our dream team. Do you have what 
it takes? 
 
We would be grateful if you could consider the vacancies and also share the adverts with 
anyone you think might be interested: 
 
 

1. Head of Autism Research and Development – to join our Strategic Leadership 
Team and drive innovation, progress and global collaboration in the field of Autism 
 

2. Teaching Assistant – to work directly with our students age 3-19 – PURE JOY! 
 

3. Midday Supervisor – to help our with the busiest time of the day, supporting 
students’ break times and lunch times – best chats can be had at those times and 
you would make a massive difference to the harmonious running of a school day. 
 

More information can be found here: 
 

http://www.abbotsleaschool.co.uk/vacancies/ 
 
 

http://www.abbotsleaschool.co.uk/vacancies/
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Dear All 
 
It has been brought to my attention that some rumours have been spread on social 
networking platforms about the alleged closure of our Key Stage Five provision. 
 
I can categorically confirm that there is no truth in the statements made. 
 
Quite the opposite is true, in fact, with the predicted numbers of students growing steadily. 
 
Last week’s meeting of the Governing Body received a presentation from Mr Davenport, Key 
Stage Five Leader, showing vibrant and successful activities on offer and even more 
planned for our most senior learners. 
 
Our commitment to growing and developing, rather than reducing and restricting our 
provision stand. 
 
As communicated before, we are working actively as a team – all of us, including Governors, 
Leadership Team and the KS5 Teachers, HLTAs and TAs – to ensure that our adult learners 
have the best education with equal importance being given to their: 
 

Academic progress 

Specialist support 

Development of life skills. 

 
Our KS5 students are a credit to their families who care for them deeply, to the class teams 
(past and present), whose teaching and specialist support is second to none, and to the 
school as a whole. 
 
We are proud of what we do here at the school and I kindly ask for your support for our hard 
work - of the students, the families and the staff team. 
 
One of the ways to show such support is to disengage from negativity and untruths which 
only cause hurt, harm and raised anxiety. 
 
As ever – we practice open, transparent and always truthful communication. 
 
If there were ever to be a change of the provision on offer, we would, as we have done in the 
past, communicate it officially and in writing. 
 
Anyone alarmed, upset or confused by any communication about the school is warmly 
encouraged to get in contact directly with me so that I can clarify the official facts. 
 
My contact details are: headteacher@abbotsleaschool.co.uk  
 
My speed of responding to concerns is pretty impressive and so I will never keep you waiting 
too long! 
 
Thank you in advance for your positive support for our school. 
 
 
 
 

GOSSIP - CLARIFICATION 

mailto:headteacher@abbotsleaschool.co.uk
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In the last week’s newsletter I eluded to the decisions made by the Governing Body 
regarding Class Fund, which includes family contribution towards snacks, Food Technology 
costs and other, often miscellaneous costs. 
 
I have never led a school which operated a Class Fund and I have given it a full year last 
year to get to understand its function. 
 
Having discussed the Class Fund with the Governors at the end of last academic year, we 
all agreed that it was part of our financial operation we felt uncomfortable with. 
 
My deeply held philosophy as an educator has always been based on a belief that in FREE 
schools, education should be FREE. 
 
Additional concerns about the equality, value for money and actual accounting also made 
me uncomfortable. 
 
The Governors shared my view that we need to review the concept of Class Fund. 
 
Arrival of Mr Cocklin, our Head of Finance and Operations, led to several options being 
proposed to the school’s Leadership Team and, in my mind, only one was truly acceptable: 
 
If we believe that what we deliver (Food Technology) is an integral part of our Curriculum, 
we MUST not charge for it. 
 
We did some financial modelling and put a proposal to the Governing Body for their 
approval. 
 
I am delighted to inform you that the Governors were unanimous in agreeing with me that we 
should stop charging families money for educating their children. 
 
This change will take effect on the first day of the new financial year. Practically, this means 
that the families will no longer send any Class Fund money to school from 10 April (Term 5 
of 6 of the current academic year). 
 
This GB decision will result in some £10,000 being saved by the families of our students. 
 
The school proposed this option with confidence and a clear plan to put aside money in the 
budget to continue providing our students with snacks, Food Technology resources and any 
such products which are needed for their nourishment and healthy life skills’ development at 
school. More so, we think we can benefit the students through more central purchasing and 
thereby make that £10K go further! 
 

Huge thanks To Mr Cocklin, our Head of Finance and Operations – a man able to 
show that the balance can (and must) be reached between most stringent cost controls and 
always doing the right thing by our students and their families! 
 

A prime example of us staying true to our values, beliefs and professional convictions: 

Deeds, not words! 
 

(says she, completing page 16 of the newsletter!) 
 

CLASS FUND, SNACK MONEY AND FOOD TECHNOLOGY COSTS 
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Ms Alison Twomey, Head of Care and Safeguarding 

E: alison.twomey@abbotsleaschool.co.uk 

Dear Parents and Carers 

At the start of the term I mentioned a New Year’s resolution that I repeat every year; to go to 
the gym more. So far in 2018 I have managed to keep this promise to myself and I will continue 
to have regular exercise as one of my highest priorities. This may seem like a bit of a waste 
of time but there is a very good reason why I am so determined to keep as active as possible 
all year round: good mental health. 

The connection between working out and mental health is clear: exercise has been shown to 
improve mental health by reducing anxiety, depression, and negative mood and by improving 
cognitive function. Exercise has also been found to improve self-esteem, focus and 
concentration and you are more likely to sleep better. We often talk about the mind and body 
as though they are completely separate but they aren’t. The mind can’t function unless your 
body is working properly – but it also works the other way. The state of your mind affects your 
body. 

Most of us feel good when we are active and it’s true to say that the less you do, the more 
likely you are to end up with low mood / depression or tension and worry. Of course, once 
somebody begins to feel down they can get caught in an unhelpful cycle of limiting the amount 
of physical exercise they take and subsequently feeling worse because they are not getting 
the ‘happy hormones’ released when we are involved in regular physical activity. Regular 
exercise is as successful in treating mild to moderate depression as medication or Cognitive 
Behaviour Therapy. In fact, GP’s are likely to ‘prescribe’ exercise to their patients as a 
treatment for a range of conditions, including depression 

I often support young people who are feeling low or depressed and I always encourage them 
to take more exercise. It is important to identify activities that they enjoy so they don’t find the 
exercise a chore and are more likely to stick at it. This can be as simple as walking the dog or 
going for a short walk to get some fresh air. Activities which involve other people are especially 
good as these increase social contact, something that generally decreases during periods of 
depression. 

If you are concerned about the mental health or your child and are unsure how to support 
them, then please contact me at the earliest opportunity. It is important to provide support as 
soon as possible and not allow symptoms of depression to manifest over a period of time. 

 

 

 

 

CARE AND SAFEGUARDING UPDATES 

mailto:alison.twomey@abbotsleaschool.co.uk
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Mr Andrew Cocklin, Head of Finance and Operations  

E: Andrew.cocklin@abbotsleaschool.co.uk 

 

 

I have been spending some time over the past week working with our ICT Technician Jennie 

Shipley to review the current equipment that we have in the school for students. We are 

working on a plan to improve the equipment we have, so that students have access to newer, 

faster and more up to date technology to improve their learning experience. It will also give 

staff greater scope with the lessons they can deliver. We are also looking at developing 

training sessions for parents and carers who would like to improve their computer skills and 

we will update further once we are in a position to roll these out.  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SCHOOL BUSINESS SUPPORT DEPARTMENT 

mailto:Andrew.cocklin@abbotsleaschool.co.uk
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Mr Scott-Scarth, Head of Primary Department 

E: dean.scott-scarth@abbotsleaschool.co.uk 

 

 
 
This week has been action packed. The students have continued to study The Stone Age, 
with visits into the local community to Calderstones Park to see, touch and photograph the 
Calderstones. On site students have been collecting natural materials and making Stone Age 
Huts, e.g. twigs, grass, wood (for the roof) with mud walls. 
 
Several of our classes embarked on swimming lessons at nearby Halewood Leisure Centre. 
The increased confidence and sense of enthusiasm and excitement has been fantastic. 
Students are making lots of social progress in addition to all of the independence skills and 
swimming proficiency being learned, practiced and perfected. 
 
Next week (Monday 29th Jan 2018) the students will be participating in a curriculum 
enrichment day based upon the Stone Age. There will be opportunities for students to explore 
Art and Design, Music, Design Technology and a myriad of other educational delights. This is 
a fabulous opportunity for students to actively engage in a wide variety of activities that allow 
them to explore their learning, engage in fun tasks and to practice all of the social and 
communication skills in addition to making academic progress. 
  

 

 

 

 

 

 

 

 

 

 

PRIMARY DEPARTMENT UPDATES 

mailto:dean.scott-scarth@abbotsleaschool.co.uk
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Mr McVerry, Head of Secondary Department 

E: anthony.mcverry@abbotsleaschool.co.uk 

 

 

This week I have been offsite on a training course, learning to be a PROACT-SCIPr-UK 

Instructor, this is the behaviour management strategy that we use in school. It was an 

interesting week and gave me time to think about how we can proactively use strategies to 

support our students before they display any behaviours. 

 
This week my assembly was based around National Story Telling Week, which is taking place 
next week. I discussed the importance of stories and the characters within them. I discussed 
my favourite story and character, King Arthur and Camelot. I discussed how this changed over 
time from watching Disney's Sword in the Stone as a child to now reading book and visiting 
'Arthurian Sites' across Britain. I also said that my curiosity came from the fact that there are 
so many stories and not one of them can be proven and I like that fact, the fact that it also 
cannot be disproven and that there is someone there who was this great King and led Britain. 
 
So, because it is National Story Telling Week next week the secondary department are going 
to be writing a shared story. The way that this is going to work is that each class, starting in 
Key Stage 3 and moving all the way to Key Stage 5, will have the story for one whole day and 
have to add at least a page to the book. This will allow all students to have an input and 
influence the story however they feel. We will then bring it all together, edit it and produce one 
story. Keep an eye out for this in a couple of weeks. In the meantime, please join in at home 
and visit the Society for Storytelling website. (https://www.sfs.org.uk/national-storytelling-
week) 
 
Our mentoring programme also began this week and it seemed to be a really good event, with 
all the feedback being positive so far and the mentors really enjoying working with the group 
from Abbot's Lea and Bank View High School. 
 
Next week, some of our Key Stage 5 students are going out on work experience, good look to 
you all and enjoy it. Thank you to Mr. Davenport and his team for organising this. 
 
We also have students from Rowan Park onsite to work with some of our Key Stage 4 students 
to clear the old  poly tunnel, this is a new project, but it will be great to work on another project 
with a school outside of Liverpool, look out for pictures next week. 
 
Have a great weekend. 

 

SECONDARY DEPARTMENT UPDATES 

mailto:anthony.mcverry@abbotsleaschool.co.uk
https://www.sfs.org.uk/national-storytelling-week
https://www.sfs.org.uk/national-storytelling-week
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A few weeks ago, I shared with you some exceptional art work by one of our senior students 

– Ross Pendleton. 

During this morning’s Secondary Department Assembly, Mr McVerry invited one of the 

students from Key Stage Three to the front of The Hall. 

This student is Leon Lynes. Leon is part of Madagascar Class which is taught by a fantastic 

team of professionals: Mr Mason, Mrs Deacon-Smith, Miss Terriann Moran and Miss Rachel 

Reavey. 

Leon spoke confidently to a massive assembly of fellow students, staff from across the 

Department and the many visitors in the audience. That, in itself, took my breath away and      

I was truly impressed by Leon’s confidence, composure and presence. 

What followed, surpassed my wildest dreams… 

Leon shared with the assembly his piece of art: the picture he painstakingly painted over            

a period of some three months. He was inspired by Vincent Van Gogh and his creations. 

 

I am sure you will agree that Leon’s talent is simply exceptional! 

 

 

ARTISTIC TALENT JUST KEEPS ON GROWING! 
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HELP CHILDREN BECOME MORE DIGITALLY SAVVY! 

 

NOTICEBOARD 
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CHALLENGES…..! 

 

NOTICEBOARD 
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Huge thank you to Joshua Townsend's two nans whose kind 

contribution paid for our Super Suits. We love them! 

 

 

 

 

 

NOTICEBOARD 
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Early Years and Key Stage 1 

Key Stage Leader: Miss O’Neill 

 

This week in Class Ireland we have been showing off our knowledge of phase 2 phonics, 
everyone has developed their reading since September and is making fantastic progress and 
developing their confidence! In Maths we are focusing on number bonds and enjoyed making 
our own number characters to help us remember the bonds. 
 
In Science we have studied 'every day materials' and went on a hunt around class to find 
different items to sort, everyone had lots of fun with this activity! We continue to love our shop 
in class and even got some fab posters and labels from a real shop to make it authentic!! We 
have been very creative in our Stone- Age topic and have made mammoths, cave paintings, 
prehistoric animals and turned ourselves into cave people! We love the stone -age and we 
love giving our giant class mammoth a bath! 
 
 
 
 

  

Key Stage 2 
Key Stage Leader: Mrs Lisa Walker 

 
 
Fantastic week from all the children in Key Stage 2 who have continued to enjoy their learning 
on the Stone Age.  We have our Curriculum and Enrichment day on Monday when we will all 
be looking forward to further investigation in to the Stone Age. 
 
U.S.A Class 
Brilliant week from U.S.A class working on instructional text and enjoying through the Stone 
Age how to wash a woolly mammoth! Thank you everyone and enjoy your weekend. Mrs 
Walker   

 
Canada Class 
We have had a lovely week and have worked very hard. On Monday we had a great visit to 
see the Neolithic Caldertones. We enjoyed a delicious ice cream and played together with 
Brazil class in the swing park. We learnt all about Stonehenge and made our own using Jenga 
blocks. We represented the sarsen stones, alter stones and horseshoe stones in our sand 
boxes.  We read How to Wash a Woolly Mammoth and started writing our own instructions. It 
was a difficult task to work out how to get the Woolly Mammoth in the bath tub!! Have a lovely 
weekend everyone.  
 
Spain Class 
The students in Spain class have enjoyed their swimming lessons this week and have made 
excellent progress! We have all been impressed with their determination to be able to swim 
and for following instructions from the swimming instructors when in the pool. 
In the afternoons, the students have enjoyed practising their hand writing of lower case letters 
and recapping 3D shape properties. 
Well done, Spain class! 

DEPARTMENTAL NEWS AND UPDATES 
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Italy Class 
We have had another fantastic week.  We have continued with our shape topic in Maths and 
extended our descriptions by commenting on the size of our shapes. In English we have been 
keeping in with our theme 'The Stone Age' and read the book 'How To Wash A Woolly 
Mammoth' we sequenced the steps of instructions and had a go at washing our 
class mammoth on Thursday. On Monday in Science we completed an experiment with the 
magnets and looked at a range of materials which were magnetic and not magnetic. On 
Tuesday we listened to the story of Noah's Ark and how God sent a sign to Noah through a 
rainbow. On Wednesday we took the minibus to Belle Vale shopping Centre and spent the 
rest of our class money on new games for our choose cupboard. On Thursday afternoon the 
class went on a forage for fruits like the 'Stone Age' people did. Well done Italy class for trying 
really hard this week. 
 
Huge congratulations to JoJo Campbell and his family. JoJo became a big brother to baby 

Harper this week! 

 
 

Brazil Class 
We have been carrying on with our Stone-Age work, enjoying an amazing trip to Calderstones 
Park where we met Mr Sloane who was very kind and told us the history of the stones. We 
then had the chance to be archaeologists exploring the ancient stones for evidence of 
engravings. A trip to the swings and cafe finished off a lovely morning. 
We made some fossil dough after our science work on fossils and have enjoyed 
following another recipe from oats- delicious flapjacks! 
We have finished our PE work playing badminton and everyone has made great progress with 
racquet skills and paired work. 
 
A great week; well done Brazil Class! 
 
 
France Class 
This week in France class we have really enjoyed going swimming every morning. The whole 
class are really progressing and enjoying the time they have in the swimming pool. We have 
also made a biscuit Stonehenge this week which we really enjoyed.   
 
 
Peru Class  
A great week this week continuing our learning on the Stone Age. We have read and acted 
out the Stone Age boy and dressed up as cave men. We have researched a range of Stone 
Age animals and looked at what they ate. We have tied this work in with Science work on 
carnivores, herbivores and omnivores and have looked at the types of teeth different animals 
have. We have finished our topic of measuring and have now moved on to looking at time. We 
have enjoyed looking at the seasons and how the months change. We really enjoyed looking 
at the Scottish settlement of Skara Brae and imagined what life would be like living in one of 
these huts. We are in the process of making our own dwelling, watch out next week for 
photos!!!!  
 
 
 
 
 
 

DEPARTMENTAL NEWS AND UPDATES 
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Key Stage 3 
Key Stage Leader: Mr Mason 

 
 
Cape Verde Class 
This week the students have been looking at organs within the human body and have worked 
together to correctly identify where the organs are located. They have also visited Otterspool  
Cafe where they paid for a nice treat themselves. Finally the students have been continuing 
to look at the artist Miro and have created their own masterpieces by using different objects to 
create prints. 
 
Botswana Class 
Highlight of the week for Botswana was a 'Chinese Food Taste Challenge' the students had 
to taste, describe and rate the foods. Delicious for most. A big 'Well done' to those who made 
themselves taste new foods. 
 
Mozambique Class 
This week in Mozambique we have been building the towers that we have been planning the 
previous week in Design Technology. All pupils have worked really hard, sharing ideas, 
helping each other within their teams. Along- side the group work, we have been playing a 
class game of UNO during our choose time. Strong friendships 
are forming; communication and negotiation skills are developing.  
 
    

Malawi Class 

This week has been a busy week and all of the children have worked hard and made great 

progress. 

In Maths the children have continued to learn about money. They have applied their 

knowledge of money by planning and budgeting their money for a selection of real life 

situations, for example, a party, a cinema visit and a shopping spree. 

In English we have been working on grammatical features to help us all improve our writing. 

For example, knowing when to use ‘a’ or ‘an’ before a noun.  

In Science we have been studying ‘light and shadows.’ As part of this topic, the children had 

fun projecting their own silhouettes using a light source, then drawing and painting them too.   

 

Malawi shadow-artwork 

DEPARTMENTAL NEWS AND UPDATES 
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Key Stage Leader: Miss Dallas 
Key Stage 4 

 
It’s been a really busy week in KS4 with lots of exciting things going on.  Thank you to each 
class team for your hard work and organisational skills. 
 
Australia Class 
Continuing with our space topic in Science, we have gained  a greater understanding of the 
differences between earth and the other planets.  The students worked very hard on their 
fitness in PE by completing a bleep test.  Well done to Matthew Birnie who had the greatest 
stamina.  Pupils practiced making SMART plans with Jenn from Careers Connect this week, 
which is great practice for future planning.   
 
 
 
 
Christmas Island Class 

The students have been very busy this week! On Monday and Thursday we visited Bank 

View High School to take part in the “Wheels Extreme” project. This involved lots of team 

building activities and we were all really impressed with how well they mingled and co-

operated with the students in Bank View. They were a credit to our school. 

On Tuesday we visited Hugh Baird College and got a tour around the campus to see the 

amazing facilities that are available to our students should they wish to apply there after 

they leave Abbots Lea. 
 
 
Papua New Guinea Class 
Big news this week for PNG is that our café 'Cuppa New Guinea' is open as of today! 
 
 
 
Samoa Class 
We have worked really hard this week continuing our work on the current theme 'Our Past'. 
We have been practising our speaking and listening skills and interviewing our classmate in 
English. All pupils fully engaged with the task to gather valuable information to facilitate the 
writing of biographies. These were completed on Wednesday independently, then word 
processed and are amazing pieces of work, we are very impressed and have learnt lots of 
new information about our pupils! We have been looking at the properties of 2D and 3D shapes 
in Maths, and continuing to paint our family trees in Art. 
Everyone in Samoa completed 'The Bleep Test' in PE this week to assess their cardiovascular 
fitness. Congratulations to Ethan and George for having the top fitness in our class! 
History has been our favourite subject this week, completing a lesson about rationing on 
Tuesday comparing war time foods to now, and visiting the Imperial War Museum on Thursday 
to expand our knowledge. We have loved the pictures sent in by Huw and Liam and the 
information about their relatives that fought in the war! We were able to complete an activity 
trail in the museum and used our skills to work in partners. All pupils really enjoyed the trip. 
Well done. 
 

 

DEPARTMENTAL NEWS AND UPDATES 
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Key Stage 5 
Key Stage Leader: Mr Davenport 

 

Fiji Class 
Fiji started the week making a delicious tuna pasta bake in Food Tech! Some of Fiji had never 
tasted tuna before...some loved it and some hated it! Haha! This supported our healthy eating 
lessons that we have been doing in class.  
 
We have visited Hugh Baird College where students were given a tour and saw some exciting 
things. We were able to see a variety of courses that are available for us in action such as 
hairdressing, art, mechanics, joinery, computers and air stewarding! We came away with a lot 
to think about for the future.  
 
We've also been to the gym this week where we are improving our fitness on the brand new 
gym equipment. Phil has also been in to help us develop our confidence and understanding 
of independent travelling.  
 
 
New Zealand 
This week New Zealand have visited Hugh Baird College. We had a tour of the buildings and 
departments including: catering, hair and beauty, art, mechanics and administration.  Most of 
the students came away feeling very positive about their transition to further education and 
what is available to them after Abbots Lea. 
We have also begun our preparation for work experience, two pupils will be starting theirs next 
week and on Wednesday spent some time visiting the establishments, meeting the staff and 
getting a feel for what will be expected of them. Again both students, although a bit nervous 
are looking forward to the challenge. 
 
As part of PHSE we discussed  Human Rights and the students have begun writing their own 
bill of rights. (10 ideas which they would like to have the right to do) some interesting ideas 
are emerging!  
 
 
In General 
On Thursday we had our second Key Stage 5 parents coffee morning and our special guest 
speaker was Georgina Daly from the Local Authority. All parents found the meeting useful 
and the department would like to wish Georgie much thanks for coming! 
 
The next coffee morning is on Thursday 22nd February and our guest speaker is Phil, 
Independent travel trainer for FUSION. 
 
 
We would all like to wish good luck to George and Jack who go on work experience next 
week! 
 

Odd Fact of the week 
 

It's impossible to hum while holding your nose. 
(How many people have just tried to do that!!) 

 
 

DEPARTMENTAL NEWS AND UPDATES 
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Early Years and Key Stage One 

Ireland  Tyrone Diagostine  

 

Peru Brogan Fitzpatrick 

Portugal Abbie Newman  

USA  Nathaniel Brady 

Brazil Kyle Pickett  

France  Sonny Wrigley 

Canada  Jamie Morris 

Spain Jacob Bennett  

Italy  JoJo Campbell 

Key Stage Three 

Madagascar Paul Connor 

Seychelles Rhys Edmonds-Ali 

Cape Verde  Charlie Newman 

Botswana  Luke Hawkhead Parry  

Mozambique Alison Crellin 

Malawi Daniel Hurst  

Kenya Kyle Peacock 

Key Stage Four 

Australia  Nathan Brown  

Papua New Guinea James McCann  

Samoa Huw Corry 

Christmas Island Ben Francis 

Key Stage Five 

New Zealand Jack O’Keefe 

Fiji Joe Davidson 

STUDENTS OF WEEK – WEEK 18 
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WEEK 18 IN PICTURES 
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THE PRESS PICKING UP ON OUR STUDENTS’ 

SUCCESSES 

CONGRATULATIONS!!! 

 

 

 

 

 

  

WEEK 18 IN PICTURES 
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Key Stage 3 Football Team 
 
Mr Hodgson would like to say a BIG Congratulations to the Key Stage 3 football team who 
finished 3rd place in the tournament at Greenbank Academy last week. 
 
Well done boys! 
 
Those who participated were: 

 
Kenya:    Madagascar 
Callum    Paul 
Tommy   Bobby 
Doyle    Joe 
    Leon 
 
Mozambique:   Botswana: 
Saeed    Flynn 
Tyler 
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Key Diary Dates for the remainder of the year can be found on our 

website, under EVENTS tab: 

http://www.abbotsleaschool.co.uk/wp-

content/uploads/2018/01/ALS-Key-Diary-Dates-2017-18.pdf 

 

Term dates 2017-18 can be found there, too: 

http://www.abbotsleaschool.co.uk/wp-

content/uploads/2016/12/ALS-Term-Dates-2017-18.pdf 

 

And, if you are planning ahead, 2018-19 term dates are also 

available: 

http://www.abbotsleaschool.co.uk/wp-

content/uploads/2018/01/ALS-Term-Dates-2018-19.pdf 

 

The last two weeks of this term will have the following events: 

Term 3 

WC 29 January  Year 12’s work experience group 1 

29 January  National Story Week 29 January to 9 February - 
Secondary Department 

29 January  “Our Past” Primary Curriculum Enrichment Day 

31 January  08:30-12:30 CAMHS consultation clinic 

6 February  Safety Internet Day (School Improvement) 

6 February  Our Past Stone Age Guest PRIMARY  

7 February   Stone Age workshop - Primary 

8 February tbc FAB event (Valentine’s Disco) 

8 February   Social Interaction Development Day – Key Stage 3 

9 February  3:15pm Term 3 ends 

 

 

FEBRUARY HOLIDAY: Monday, 12 February 2018 to Friday, 16 February 2018 

Students return to school on Monday, 19 February 2018 

 

KEY DIARY DATES  

http://www.abbotsleaschool.co.uk/wp-content/uploads/2018/01/ALS-Key-Diary-Dates-2017-18.pdf
http://www.abbotsleaschool.co.uk/wp-content/uploads/2018/01/ALS-Key-Diary-Dates-2017-18.pdf
http://www.abbotsleaschool.co.uk/wp-content/uploads/2016/12/ALS-Term-Dates-2017-18.pdf
http://www.abbotsleaschool.co.uk/wp-content/uploads/2016/12/ALS-Term-Dates-2017-18.pdf
http://www.abbotsleaschool.co.uk/wp-content/uploads/2018/01/ALS-Term-Dates-2018-19.pdf
http://www.abbotsleaschool.co.uk/wp-content/uploads/2018/01/ALS-Term-Dates-2018-19.pdf
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